Feedback of Our "Supervisory Skills Development” Trainings

Feedback of our one day training on “Supervisory Skills Development” conducted
for Carborundum Universal Ltd, Corporate office on 24" November, 2012

Quality of the Training Program Below Average Good Excellent
(Its content, Sequencing & effectiveness Average
Nil Nil 37% 63%0
Was the Training Interesting and Gave you Below Average Good Excellent
Good Learning Average
Nil Nil 37% 63%0
Was The Participants Involvement Ensured Participants Partially Yes was Yes was
(were the participants encouraged to ask was not at Ensured done Well done
questions and express ideas. Did the trainer all involved Excellently
take care to see all participants are attentive) Nil Nil 43% 57%
Did the training program charge you, create Not at all Yes to an Yes a Good Yes
confidence in you Nil average level Impact Excellently
Nil 50% 50%
How do you rate the trainer Below Average Good Excellent
Average
Nil Nil 32% 68%0
How do you rate the subject knowledge of Below Average Good Excellent
the trainer Average
Nil Nil 32% 68%0

Comments:

This training has defiantly increased my confident and my supervisory skills.
- Sivakrishnan.S, Production - Supervisor

This training is very useful to me. | learned handling shopfloor people effectively and friendly.

- N. Kalyana Kumar, Production Supervisor

» Trainer has excellent voice and tone which | really admired.
» Win-Win situation technique & concept explained was the best.
> The video & the story was also the best.

- 1. David, Executive HR

I have developed my communication skills, self analysis through this training.
- V. Harikrishnan, Supervisor-QA

Very Nice program for improving my skills.

- K. Srinivasan, Production Supervisor




Very Useful training. - N. Kumar, Production Supervisor

This training is very useful to manage personnel easily and effectively.
- N. Hemanth Kumar, Exe-HR

This training helps me,
» To review my current skill level — a very useful game
> Now | know to handle my subordinates
- C. Balaji, Supervisor

This training had ignited in me something good, confidence and to be a moral supervisor.
- M. Rajaputhiran, Jr. Officer
Very useful program. - S. Saravanan, Supervisor

Nice program. - V. Murali Sankar, Supervisor

Feedback of our tow days training on “Supervisory Skills Development” conducted
for CRI Pumps Coimbatore on 4" & 5™ February 2013

Quiality of the Training Program Below Average Good Excellent
(Its content, Sequencing & effectiveness Average

Nil Nil 54.5% 45.5%
Was the Training Interesting and Gave you Below Average Good Excellent
Good Learning Average

Nil Nil 54.5% 45.5%
Was The Participants Involvement Ensured Participants Partially Yes was Yes was
(were the participants encouraged to ask was not at Ensured done Well done
guestions and express ideas. Did the trainer all involved Excellently
take care to see all participants are attentive) Nil Nil 57.6%0 32.4%
Did the training program charge you, create Not at all Yes to an Yes a Yes
confidence in you average Good Excellently

level Impact

Nil Nil 63.6% 36.4%

How do you rate the trainer Below Average Good Excellent
Average

Nil Nil 42.4% 57.6%
How do you rate the subject knowledge of Below Average Good Excellent
the trainer Average

Nil Nil 33.3% 66.6%




Comments:

I feel | should have attended Mr. Sebastian’s training much early. If so I would be a good
knowledgeable person in theindustry and have built up a very good career here. Trainer’s energy
level is very good and his way of approach and his knowledge is good. Defiantly this training
should begiventoall. - C. Moorthy - Production Cable Unit

Ya very useful. Trainer Mr. Sebastian is nice motivator for me. 6160ty Workers eml 6Tullg
Ldsgw 6Tully QhudbeT deal LvoneWisgiu €uy idea HLea @uuay. Good trainer. — S,
Karthi - Supervisor (fetting)

Before | attend the training program | did not known my communication and what my
responsibility is properly. Thistwo things| had mistakes and misunder standing. Now, | very well
knew my position and the ways to improve. Communication and Creativity very useful and
definitely a great training. So thanks to the trainer. You shared your experience and your
knowledge. Thank you once again.
- M. Vignesh - Junior Engineer

Very useful. This programme has developed my Supervisory skills, Communication skKills,
Leadership and my Body language. @uwd UWny&ihen weOl0Md €up  [beued  Suglm
SeoLoda W QUEOLTSeyw Quuwdey. - R. Balachandran — Supervisor (Assembling)

| improved my communication skills, responsibility of my job (supervisor), creativity and
knowledge of positive discipline. | will proveall thisin my futurework.
- G. Balagji — Junior Engineering

Definitely | thank to Mr. Sebastian for giving me the correct definition for Supervisor,
Communication skills and Leadership. | really enjoy and learn from this programme the wider
responsibilities and roles of supervisor —T. Sankar — Junior Engineering

This programme has created awareness on creativity and creating acceptance through
communication.
- M. Koushik - Junior Engineering

Trainer’s training style was very good. This programmeisvery useful for my official and personal
lifealso. | trust thisprogrammeisvery useful in my carrier
- S. Selvaraj - Associate Engineering

| improved my communication skills, responsibility of my job (supervisor), creativity and
knowledge of positive discipline. | will proveall thisin my future work
- G. Balagji — Junior Engineering

The two days training was very useful for me, I have now developed concern to our employees,
developed our communication skill and our ownership
- M. Venktta Ramanan - Junior Engineering.



| got better knowledge about supervisory development. Your case studies are good.
- C.Kannan - Engineer QAD

| enjoyed and learned from this programme. | learned more about & many pointsin improving
self confidence. - P. Dhanaraj - M/C shop QAD

This training is very hepful for increase my self confidence. It may help for improve my
supervisory skill. Overall thistraining was useful for us. Thank you for your guidance.
- L. Karthick - Trainee (GET)

This training programme is very useful for my carrier development and has improved my
supervisory skill. Your teaching method is good and enjoyable one.
- S. Sharavanan - Trainee (GET)

This training programme is very useful for me. It is helpful in improving my supervisory skill.
Your teaching method isgood. Enjoyed well. — K. Murugesan - Trainee (GET)

Very useful training programme in supervisory skill development. The video clipping is useful for
me and others.
- M. Shanmuga Sundaran - CRI met tech

The demos by the trainer, practical exercise and the role plays made the training most
under standable the concept and it help meto improve my skillsand creativity.
- D. Ramesh - Diploma Trainee OSP (Vendor Development)

The two days training program is useful to usto know the role of the supervisor clearly and what
are all the skills he should develop. We have earned knowledge in this. It isgood. Thank you sir. -
T. Ramachandran - Engineer Dispatch

Good training. Thistraining has given good knowledge about a good leader and has improved my
communication skill, my self confidence, my self appraisal, mind computing, inter personal
relationship, creativity and supervisory skill.

- A.B. Viswanathan - Engineer

Training program is very good. Communication topic is very good. Supervisory skill training is

very well taken. - K. Ayyalusamy - Testing Engineer

Excellent case studies. The trainer interacts with us deeply. Good training skills and way of
trainingisvery good - S. Parthiban - Assembly

| improved my communication skill. | improved in treating people.
V. Parthiban - Quality



This training programme is very useful for my life. This program makes perfect supervisor.
Trainer’s speech was very good, and improved my knowledge.
T. Baglear - Shift In charge.

Case studies explanation isvery good and brief.
S. Barath Kumar

This training is very useful for my position. How to communicate with my employees to give
works. | also learnt how to reducethe cost through this program.
- R. Surendran, Testing Supervisor.

Thetrainingisvery good. | learned more. | realized my many mistakes. — T. Suresh - Production
Supervisor.

This supervisory development training program has given me high value knowledge about
supervisory skills and leadership development. Beyond this skill, communication and brain
stor ming technique gave me important information that hasto be developed. - N. Naveen - GET

This training program is very useful and explained with the videos. Over all the explanation is
very good. - P.Elango - Plant Maint.

It is very excellent training Mr. Sebastian given. This is training is very useful for me and my
teams.
V.P. Karthik - Junior Engineer (M/C shop)

Thistraining is very useful for my job related and personal life also and all example & story also
werevery good. - V. Senthil Kumar - Tool Crib.



Feedback of our one day training on “Supervisory Skills Development” conducted
for Best cast IT limited on 16" November, 2013,

Quiality of the Training Program Below Average Good Excellent
(Its content, Sequencing & effectiveness Average

Nil Nil 84.5% 15.5%
Was the Training Interesting and Gave Below Average Good Excellent
you Good Learning Average

Nil Nil 69.25% 30.75%
Was The Participants Involvement Participants Partially Yes was |Yes was done
Ensured (were the participants was not at all Ensured
encouraged to ask questions and express involved done Well | Excellently
|dea_s.' Did the trainer t'ake care to see all Nil Nil 46.2% 53.8%
participants are attentive)
Did the training program charge you, Not at all Yes to an Yes a Good [Yes Excellently
create confidence in you average level

Impact

Nil Nil 61.5% | 38.5%

How do you rate the trainer Below Average Good Excellent
Average

Nil Nil 38.5%0 61.5%0
How do you rate the subject knowledge Below Average Good Excellent
of the trainer Average

Nil Nil 54%%0 46%0

Comments:

This training helped me to develop my leadership Activities - Mr. S. Premkumar

Very Good Excellent — Mr. C. Balu, Foundry

Smennenil Cowliyed 2 &edillg. - Mr. A. Kumar
6160 niney QHILNG LIV iGLOMesT LdHlsuden HemLade. - Mr. T. Raman
This training program useful for me - K. Palani, Supervisor

Training program was very good - Mr. R. Dhamotharan



bl @eor (6L HEMMII SiupenClSHToooiGLsor. biTeor 6163Teney S LIGTOIILNLIEUINIL L
eTulhg Geuemey eummd Gedvooigyws, blsor 6Tulhg bl ibeyCldTenenGeolsoony 6TooLIENG
MiGHeor. - Mrs. Lakshimi

Training program was very good and excellent. - Mr. V. Kumar

Quwd LCITHNM HeveOEnMDUILe @ubinda, 6Teorsoien LIGD LOMHMIinIG e b
IEM6UILLIMTS 2 en6rigy. - Mr. A. Mohan

Feedback of “"Supervisory Skills” Conducted on 23™ August 2014 at Best Cast (In-
House)

Quiality of the Training Program Below Below Good Excellent
Average Average
(Its content, Sequencing & effectiveness Nil Nil 22.22% 77.77%
Was the Training Interesting and Gave you Below Below Good Excellent
Good Learning Average Average
Nil Nil 44.44% | 55.55%
Was The Participants Involvement Ensured Participants Partially Yes was Yes was
(were the participants encouraged to ask was not at Ensured done Well done
questions and express ideas. Did the trainer all involved _ . Excellercljtly
take care to see all participants are attentive) Nil Nil 55.55% 44.44%
Did the training program charge you, create Not at all Yes to an Yes a Good Yes
confidence in you average level Impact Excellently
Nil Nil 44.44% | 55.55%
How do you rate the trainer Below Average Good Excellent
Average
Nil Nil 33.33% | 66.66%
How do you rate the subject knowledge of Below Average Good Excellent
the trainer Average
Nil Nil 33.33% | 66.66%




Comments:

The training program is very excellent. This changed my wrong ideas and has shaped me up
very well. - S. Jayaraj, Quality Control Engineer.

@i UwLpy& cweow  bsol 6160Ten] 12w VL nSembw  S60)g 6016001l 60} LL
Sooonguylsonw Qupod 2 SHeyw. bheued HlMVmE Iiyog C&FsuGelso.
- J. Asokan, Section in charge

601601y bULBHENEMTW CGinpey C&HToonGL sor. 1gCITULIETIN HoueD (LML
2 _bn6ng)). - S. Jagathesa. - Foreman

Excellent training. - C. Velayutha kumar

Qid UWLnp§ eindenoe bsued ahidilindsn Gl 2 SOILITS Qubindgy.
heLED EUMLILEHL iuLlyodlueneigy. - S. Thulasiraman.

Qg Uwnp§ 1Ne HeaOTd Qubindegy. - B. Sankar.

Training was very useful. It helps me to learn new things. - T. Nedumaran, In charge Alloy
Dept.

Excellent training. - K. Selva mani.



Feedback of “Supervisory Skills Development” Conducted on 26" and 27" November

2014 at Minda Sai Ltd (In-House training)

1 | Quality of the Training Program Below Average Good Excellent
Average Nil
(Its content, Sequencing & effectiveness Nil 38.88%
61.11%
2 | Was the Training Interesting, with fun and Below Average Good Excellent
Gave you Good Learning Average
Nil
Nil 44.44% 55.55%
3 | Was The Participants Involvement Ensured Participants Partially Yes was Yes was
(were the participants encouraged to ask was not at Ensured | done Well done
questions and express ideas. Did the trainer all involved _ EXCG“GI’(\)ﬂy
take care to see all participants are attentive) Nil Nil 38.88% 61.11%
4 | Did the training program charge you, create Not at all Yes to an Yes a Yes
confidence in you average Good Excellently
level Impact 61.11%
Nil Nil 38.88%
5 | How do you rate the trainer Below Average Good Excellent
Average
Nil
Nil 38.88% 61.11%
6 | How do you rate the subject knowledge of the Below Average Good Excellent
trainer Average
Nil
Nil 38.88% 61.11%
Comments:

Dear Mr. Sebastian sir, you are very energetic person. Training programme was very excellent
by giving correct examples. This programme has changed my autocratic leadership and made
me to understand leadership rightly. This training will be very helpful to my officially and also
personally life. Thank you sir.
- E. Sathiyamoorthy, Engineer Production.

This Training has given the confident in me, in personal life also. This is very effective training
program in my career. This Training has changed my mind set.
- A. Kanagamani, Executive - Costing.




>

>
>

Since the trainer is a very good knowledge person, giving excellent examples for every
think, understanding and learning was very good in the training.
I have changed something in my soul after this trainer now.
My confidence level has gone up well and this will take me to the next level.
- V. Thiyagarajan, Design Engineer.

Your training gave me many useful tips to be successful “supervisor” and sent me different
vibrations in my mind to be successful.

Y V V

Y V¥V

- T.S. Arsath Ali, Maintanence

The way of training with case studies was excellent. The examples will remain in my
mind.
The case studies will help me to assess the techniques in my job. It made me learn lot
as practical.
The technique to remove bad memories was excellent. | really enjoyed your session.

- S. R. Rafiudeen, Engineer- Maintanence.

The training session was nice and trainer is an excellent teacher.
Notes and points in the programme are very much useful to all the participants.
We have now got a great skills and leadership qualities.

- G. Karthik, Engineer- Marketing.

This training is useful to increase the growth of my carrier and easy to understand the
communication types.
Learning types of Leadership and NLP was excellent. This is useful in handling the
situation.

- C. Suresh, Production Engineer

This training program has helped to identify myself.
Qaouelemny beor 6TooistT Sy ClFwigy CdMoooy QubibGCoheor ETooILieNG

2_auulipGHeol. MG 6TuLly. FiklFwiedg) 6Tenilnd SiyiGlSHToonGL 6o,
= A. Dinesh Kumar, Engineer.

This training has created Confidence in me. Yes a very useful training in my career.

- M. Jayapradha, Group Leader- SBU HR.

The training is very useful for me and our employees also. Trainer way of presentation is good
and his explanation and examples also very relevant to this topic.

- G. Karthick, Executive HR.

This training is much helpful and Training program is interesting. Good learning.

- Suja. A.K, Production Engineer



Very good learning on Supervisory Skills.

- R. Pitchai Aravind, Supervisor.

Very useful training.

- V. Paul Murugan., Engineer PE.

» The training program is useful in my real job situation.

» Trainer made the training very excellent. Very Interesting.
- K. Sivasaravanakumar, Production

Feedback and comments of "Supervisory Skills Development” Conducted on 27
and 28"™ December 2014 for Prime Tex

Quiality of the Training Program (Its content, Below Average Good Excellent
Sequencing & effectiveness Average Nil 22% 78%

Nil
Was the Training Interesting and Gave you Below Average Good Excellent
Good Learning Average Nil 17% 83%

Nil
Was The Participants Involvement Ensured Participants | Partially | Yes was Yes was
(were the participants encouraged to ask was not at | Ensured | done Well done
questions and express ideas. Did the trainer all involved _ 17% Excellszntly
take care to see all participants are attentive) Nil Nil 83%
Did the training program charge you, create Not at all Yes to Yes a Yes
confidence in you in handling work and an Good | Excellently
workers efficiently , average | Impact

Nil level 5%

Nil 95%
How do you rate the trainer Below Average Good Excellent
Average
Nil
Nil 17% 83%

How do you rate the subject knowledge of the Below Average Good Excellent
trainer Average Nil 17% 83%

Nil




Comments:

Bbruden  elmdemlw  GUAW adw Wwpw  FpCHENGMET Suadaiw Ndeyw
Uigodlupmday. limdenen CUMuend el Quigulcl Howeysbemsu Qayeleny
LinGaiymey Geuemev, Qemd LOMG LOMGHw €uy BHTen MEdoey QML ulli L. b &6y
6To0i1601 Sy BbMuden CQFWCHMw, 6Tully S SHlypPlabSTeneneLMs  eTooiw
cliudemen  6uhl  BLodleoiMeu, LGy  ETiudeihopiy, 6Tindo companyeeniu,
UMweanyow 2.HUTS Qupow. HCH GuUMew Hlsar @ind Traning - @ EUELEUDILIE
ool Qupndend il beoiDMd Timden GUoor QUo, §RULEUMI MSILIMEnLL 6UidLu,
GeusmeouTienesl (g SlMeor  pdlinpenn  QuuuTipfilieor 6O  gyivooig

QU1 uhorSMNden. 2 iudbemae 6o (LdHideoor beaMDIL Cin6dier guenblHMenHCmeo.
- Mr. R. Kari varatharajan.

Sir @ud training GMwLU Interesting-%d @ubmden. bMsar Qind two days training
STiyoDain (L6060, 6168lagmen Qupmpw SMenemil Liyml 6araGad Cldinlmaey
Qubibden. bsoi 6Tind €2up problem @QupmdMeyiw Suod (wuguwilom oy GULITHseg)
QupuGLsn heviMeu Qind two days training-su HeoiDMS Lty QSMesniGLsor. (ylllipél
QFwIBHMeL  (YigliTdHey Qeuenew, @Quwd ULIpH HOLaddue WS WHwas
ML EICMen. 6Tedeney OIS useful and very interesting. Thank you sir. @&sor tyu6OLL
@usuCloumgpadnil s 6Tulhg BbLingGsmenem Gedoooiy 6Toonnr Liingy©ldmoonGL sor.

Again | say thank you sir.
- Ms. K. Suganthi.

> @i training bTeor OFusd HeUdenen & Q&will 2 ST Qubindal.

> Dblogy grwblenevae Hwind LOMHin biw ClFwsulL. Geusooiyw 6Teoillend Mlingy
Q&MeonGLsor.

> Dbeor Tailor Wuyw Supervisors—hlw iHdw  Foonenl  GCUMHGOUs0. DS
3lind cywheneuenll 6Tulhg  Loooistdl Gedvonyn uGUMTgy 6Tsor SOy 6To0i60T
TeoiLIEMS Lyingy Q&Menen 2 SIS Qubind .

> @eoisoyw  6Tullg  Loooi6W0I60Mw  6TeniD  ydlil  eubluuemmaenen  iMlinay
QaMmosnGLsor.

> 61606 61601y LIGOL, 6T60T¢ey LIGVGUEIIL 6honlend iIvgy CloHMoonGLior.

> Qind weOw QMwemsiiew Www Calsmevlliey (yenGeTunaISHIGTE LGl

LMTend SHlemL e,
- Ms. R. Malathi.



Ny beoOTS  Qubibdeu.  6Teor  UMTwomSUliou gL Huy  Huy
SLindenow SHMIOMmdben by Q&TeonGLeor. @ind UWud NSy
SleneTelpomw CHEME. Qind 2 bl LILIEWIW 6Toor 6UMwelwu LAGL QLTI
LOMUDGHENG S (h6UM:nd 2 bneNgy. 6160me CHNLTS  CUIFUINGEMET Sy
Q&Moo GL sor. Qind IJu_Iurl_Jé:I 6Teol  UMTwneNdHoy LG 2_11)12160)600TLLIMT &
Quaoow. Qo Cumean  UWLNuFlSHen  6Teoisnenl  CUMeoiDEUNSEbme OIS

Sl6U&FlIu.
- Mr. Prabhu.

1N®  beoOTd  Qupwdey.  Qemd  6Teor LWINILTOTISEHo@L,  6T60l

(boooiLInG eih thigh L &wy@gm,@eunm.
- Mr. V. Rajasekar.

> @Qaueueny bisor ey 0Nl Program-su $6Vingy CldMeooilSleusnev.

Qe sT6vane WSeyw LLlsgienendnd Gupadlme).

> @oy Program -su  gpuLINEDEUEN  6Too160  Lleooisdnl  Gedeooiyu  6Tulhg
eTeuGeomnL (i blipgy Cl&Menem Gedesoopiu eTooiiy SinimblemeoniGL sor.

> @ind Program eTeoieoemlLLl LO6vIHlew 6Tooi60T Qb 6Toony Cldiinpey ClMenen
2 ST Qubbday.

> @ind Program cyievws bifeor WML aydlew 6Tullg GUE Gedovonyyu 6Tulhg. BHLmay
Qamenem Gedsoni(hiu 61601 CQdinbey C&MeoniGL sor.

> @id Program 60w  6Teoisgn6ML LI LGOI  6Teor60  LIGOGMGTIL  6T:oie6tT  6TioiiL)
Q&1 &meonGL sor.

> @eoiiGLosy Qeay LOMGHhin sTeuGeomLodleyiu HL inaCdTenGerso.

- Ms. P. Sathya.

A\

Qind 2 bMen LULIp& 6Tenien6sl QUMTweosndllicor L& 2 WIGLOTET QL odiue Yoy
Q&sueL  @uy 2MeoGHTELNS  Qlunorgniu  6Teoiy  bleoi  6Tool (LI LDyl boi
JineCdmendlCmeo. Qind UWny&lulicor cyi60w €2up Supervisor 6TeoiLiedsor LM, HeweL
Supervisor hlemeVEMILI ML LI bTsor 6Teo1681 Gl&wil Geusoonyw 6leoillend  Cidinimey
Q& meooiGLsor. bsor  bewed Supervisor - P& QusuClsn  6TooillsNS 2 1GHlujl oo
Q& muLiysde QaTendHCmeor.

- Mr. S. Sownthirarajan.



This is useful class to me and all. And the trainer is excellent. He has shared examples and
also experience. Then these 2 days, | got lot of experience. This training is very useful in my
life and carrier development. And this training interesting and gave good learning in my
personal and official developments.

A\

Y

- Mr. Prasanya. N

2 imdenenL U Unyé deyw Ullsgyenednd @ upmd .

AuuTip& cyeow blemmt SiyuClsmsonGLsor

Qind UWpSlenit 6TeoCeoMyy  LIGTILIIUjW  SHDETIEUILmL bl Sl6vlMou
heoiDM Qunoew.

hirud  Lioooi6WTILIENG 6TeuGEOML @ Lioooi6BTILIigh b Mew Qooreay oot DT
Quondupoou.

SLibd 2 BTGNS bleor LHSMH €Roo160D  SnGldTeonGLsor  6ToniD
e Qubind .

Qind Hlodwe &liLiiew 6TidemenL UL L6Ow, Levalesiu UMl Cdimpay Q&M
(LHIG DS ).

bieor @CH GCumew QQeoiQlesimyn program attend Lisooistol  G&Hmeorudmen).

2 et ULl GlUeoor 6o 2aadullipogiw QNHLONS Qusnday.
- Ms. S. Kalaivani

You are very knowledgeable person.

melnlw Guenu Guley 6up  Sladw Qusoew. eTew  Qind
LuTwHew LD nd SHlladw Qeuene.

sl  AHHONG YPudHleOws  QUIMTgy  ETeoilUDUSHTSH 6o  Slwey
06T LILIMs0160L0 QUi Sley QuGUTey Qsuemev.

6To01601 gpulblemeulliou 6Tullg Bblibgy Cl&Menen Gelsoopiu 6eoillenNd Qoo
eV &iienGldMoooiGL vor.

Qumeyeund bMw Guenw GuUmey action, body language, speaking tuytsoiw
Sl 6TeoiLIENS Liigy CSMoonGLsor.

Qg uwTip&uso cyweow Henml andw dyiie C&MenGL sor.
- C. Sindhu.



@ind Upé cloor  UMwamSlliver HEDL (LeDMSHemeT LOMuMeCSHTeneT 2 SN
Qubsndey. 6lenr CGMHleMEL Clowlihodew O 2Ma@eling IGLOTS Qusinda.
fitTo CQHIILTG QIFIInSemeT Gldibpay CeToonGLson. ey GUMsw 6Tooienesl GLMbu
Qanilndalidenoe ULTmH  Slefiodeyw. @emiGoew 6ol eUTwewyw &,
QaMMedley &M €@uy WOMyMWw 2 oooill_Mgyus  6Teonn  6T60m@  bullintDd 2 sneNa).
Qusd (ahdwamd) €&mewed C&MHed (LNNILTOGo@wll) S imudehng 616l
LO6SILOMIG HoorM)! Hoetml! Heor Ml

- Mr. M. K. Saravanan.

Training is very useful

Qoo QG inmey QdMenen HevoU! @usadDay 6eoilisnd GGl eUnd .
Work - €3 6Tuliig. Lisooisogyedgy 6TeoiLIsnd &Flindlend m6UDS ey

Workers-UhiL_tu 6Tullg. L& Gedoooipiu 6Teoilend LipMlujin Liillenelanda).
- Ms. Renuka Devi

YV V V V

beoi Qind LILInpé cyieow Hlemmi Sipe C&meonGLsor.
6Tulhg 6Tulhg Quped Gedevoiy 61601 CiGinmey CldMeooGL sor.
Qud LnHimiimen Uyfebenen elipodieu L& Lilsayenednsd Quyoew.
@Psor  EOLOMS  [hiu Work-&6men 6Tl 6Teu6LITLL Lisooigooy6dicn]  6160T¢eh
Qdnibey Cl&HMoonGL sor.
> @eoieow 2 mdemeor Ol  Qeosonw  Qeoisg  Hledmul  CQdinnnay
Qamenen Geusooiyin GUTew Qupadmey.

- Mr. Kannan.

YV V V V

6T60160)60T LOIGe1jis SHEUnnSanl.

HleNMIL QG Winenen Sien C&MeooGL sor.
LSS HenMIL SlenLio SHeDLaday.
L06uT ey €2 hlsmevuilie L gy,

61601 ey 6MMEHEM6N iMllen HoooiGLsor.

16vTey ClUgpemLOSemen Ml HoooiGL sor.
- Mr. Rama Krishnan.

V V V V V VYV



@i training Loy 6163 2 LIGUITHLONS @ubimdan. QSH606TT 6Tooi 601 Meu
LM e (g liTey. Qaeuen] 6o QHILITG &l60 aldlindenen
Qg Me0i637 15611 Sley 6160 v LAGeyw 2 LCWITHLOTS Qubndey..

Thanks for visit. Visit Again.
- Ms. E. Deepika.

In college time | have attended lot of carrier development program. These are
based on my department subject only. But this training only based on my
development and also it will be used in my company. Today | understand how to
interact with others, friends and employees and labours. Thank you for giving this
opportunity. Finally 1 thank trainer and my management.

- Mr. S. Ramar.

@id training ceLLONS  6TooiedIMew  G&will Gedooong LLIEMHEUSHEMET  CiGinney
Q& MoonGLsor.
stetianmen Qupaow QalpyM CoHTeualidemen Qdnmma Cl&HTonGLsor.
Qs LWhip§ 61haddiue Lo bleo @ulhg eue0Mw LOMMH GCelvooiyu 61601
Q& nimey Cl&TeonGL sor.
LT dedn SlupemLons training Cl&widm.
Henml 2 SMJevlimden G&FMewedluj Sy SFWLOBGHLOMNEST  HENG 606N
Q&Meuedluji LNl 6m6UsnGNSen. Lhlend HooiM).
TS o CHNILTSHaUNMMD Cldnnpg C&Menem nelndiider.
bsor  6Tooiemesl LMl LhDn  eTeniedl  Q&inipey  QdMovoy  QupadDMiden
TooiLIEDS CldHniney CldMeooGL sor.
@Peor  eOLONSd  eTem6dIln  Qupoiw  weakness—g & Llooni6Bliond
hlenesianayenGeneo. Hlemeniaday 0L (HLleaid emd bLavdl STL Gevooi(yu
6To0i (D 6Tooui6ILL 6T60TeniynGen QubpandlDay.
Qs LWpHenl eTmudese GoMyeddiuen Wod bead. bl Qend
LilleoiLiyehdlen Q& menGersor.

- Ms. Meena. K



Feedback of “Supervisory Skills Development” training conducted on 3™ and 4™

January 2015 at Amazing Export Corporation

Quiality of the Training Program (Its content, Below Average Good Excellent
Sequencing & effectiveness Average

Nil Nil 27% 73%
Was the Training Interesting and Gave you Below Average Good Excellent
Good Learning Average

Nil Nil 36% 64%
Was The Participants Involvement Ensured Participants Partially Yes was Yes was
(were the participants encouraged to ask was not at all | - Ensured | done Well done
questions and express ideas. Did the trainer involved _ o Excelloently
take care to see all participants are attentive) Nil Nil 32%0 68%0
Did the training program charge you, create Not at all Yes to an | Yes a Good Yes
confidence in you in handling work and average Impact Excellently
workers efficiently , level

Nil Nil 36% 64%
How do you rate the trainer Below Average Good Excellent

Average

Nil Nil 32% 68%
How do you rate the subject knowledge of Below Average Good Excellent
the trainer AV?\I‘I?ge Nil 3295 68%

Comments:

> @uwd umpd Geyw Useful 48 Qusnda.

Y

hTeor 6Teal HL_6)ig.:6MSHSHETIEU LAMMDHMS 2 _auinipCHee.

> e@upeun 2 el Gueri GUMeyw, bw Wmedinl i GUerw GUMegyw 6Tullig. GLimnedey

6Tooiiy 2 68011 GHoor.

> hiuden Q&Me0i601 COMMeENt 6168 eniey heaMS LS. Sliyed (WM Uy GLMey

LOMyMInGeneN binusdGer 2 6winel 1. heo.
- R. Dharmaraj, Sr. Production Supervisor.




This training is very very useful for the job. And the trainer knowledge and voice
performance is good. The demo acting the awareness created is perfect. So | am changing my
activities and will continue to change my team activity also. “When you come for next
time, you will see change in me”

- S. Muthukumar.

Qaieien) bMimden CQdwelg & ooy HeneinCoHMw. JeoiMew Qind LLNUE indEno
2 LGWIMEHLONS Qubibday. BbMmdel 6Tullig. labour-inlw s beued Body Language-Gllyy GU&
Geusomiyiu 6Tind (LUEDMENI 0SIITeNT Coltnuiiyiy AHMS 6Tibd 6UMSUli FLAM6M:d CelvoniiyLu
6Teo1L) 6TIRd Eiheniey heaiDTS LjnIMEU:SMi. L0ipMeUdbemL i Glenu GUMTgy 6Tulhig bTw Face to face
UMnergy GUE Gedwsu(w 6Teory Ll 606UenSMn. heoill. climbemen & Q&uigy bLod C&euwen
Ceuvoniyiu 6oy Hlemetiend blieundamdieiu beonfd).

- R. Kumarasamy.

> 0&eyw Llsg)suendnd @ubinday.
> Supervisor elsomfMeu WM 6TeoiD QNEFIW 0L (HLALLELMIO €@y SHETILOCTIIG b0l

LOHTen G SHen 6 LSl SisnbdmsonGLsor.

> @Qund Unp&imew eTsosgyen Qind LOMuMeNS HuLIMasdCol @uuame.

> BHneunde SHMEDLD  TeoiDTew  6Teoi6d  cTeoileNSujs  bHlueuTdadlivey  bHlimden  6T601631
Qewiwl  Gedsonyw  leoilleDdujuws  Hlueundadiusnd 0L yllsueomosy  CUTay
QUMM SIleyil  eTibenen  elulig  WOMyMdletdTeer  Godwpiu  6T60ILENS UL

Sl HmeanCL sor.
- C. Murugesan.

Qund Lnué NSy LLisg)enennéd Qubibda.
SNHHL0MGen CHMULLIL enerml_Mepy).

Self confidence 21$&L0M& U ay.

QSHTS HeweD LG WIindenen GiGitinay CldMoonGLsor.

Qid Uinudl 1% ben @usndHusbdTew Qeoisouw Sy CQGTenen QidLw Henmil
QunHwowu.

> @QuCungy W&lwe&liienL SHCmeor.

- Mr. Rajan.

YV V V V V

guLnemeudn Quilg.aden Quyad Golvoyw 6eolisnd Cdinpgis CloHTenGL sol.
Slmsaidben LiMulliey QuhLedg Sewed 2 1heUTadULESHDe 6Teoilend CdiTib ekl SoonGL sol.
Types of Leadership — & Q&nbey Q&moonGL s,
éTevigy Body Language- £ @wd Linyé cyeow Lompm) Q& meenGLsor.
Uy SlMesor 6TeaiDMew 61601601 6TeoILIEMG Ll ClSitbey CloMeonGL sor.

- Viswanathan. A

vV V VYV V VY



BQid LiLinyé 6168Tosey LilLisg)eneSNd Qunindgy. 6T6d oy LoDl GUE nSimiliw QUindgy.
bimden CUAWIgy sT6e0 g Loy Ungadlusndgl. hiudGen Lo (yw QCH SwubiLietiog elibgi
Bwoiggus HemMIL UM e S SHen GG Carvooiyiu. 6TelT o CHMUW AHHLONS apsw. Qind
UuTipSlexg Livo CHMUDMBDa @redDag 6iGL sor.

- S. Dhilip Kumar.

> @uwd Uny&lihee bTw SwCllemilicy éTullig. bLiyey CQdMenel GColvooyw eTeoiy Qdinney)
Q& MuoaGL s,

> DblOog 6Tind Sl6Mey QUITnLy, CIUITYueDL0u i Gevooiyu 6Teoiy iy Cl&HMeonGL sor.

Leadership uwml heaNd CGnungiClameonGL sor.

> 6Teoistni s @bind HUuSHme Sluyadla Cl&Tenen oy QUMLULLITS Qubnda.
- J. Dhilip.

Y

> 6160y bimden Q& Mewedl Q&M S UL heoiDTSH Qaymda.
6Too60iL_Lu 2_en6IT @hEMMUMT LS QS inibey ClemenGL sor.
> Supervisor elsaDMeu  6Teoi6d  6Teoiwy  bsor  Lnubgyy GHMeonCleo. @6 0
HEDL (yuenMLsy CldiTesory 6UJ (willlin&l Q& uiGerso.
- Selvaraj B.

Y

61681 SIS QLIS W66 SiMivay SlinGENEImIL CSTL. MEUDSay.

Chart stggdlwigy 1018 LS weSILITS Qubindeay.

6TeuGeLMITIL (it eailiTd GUEIETT 18611

Body Language umml emmliligy & Lllse)snendnd @unibdey.

6TeuGeLM L enigy Ll LinugwiLhg HLAPew CUEIET 186 Heoil.

6TeuGEVMITIL (Ll LO63TLL eI 1y CLI& 60T 1S,

Quind Luwp&uicu blimdsen ClSunbaetlHTonl 6METTIHe UG ILIInGEm6N 6TewGeOMNL (Y
Q& meuGeurLL.

VV VYV V VYV

- J. Dominic.

Self confidence 2i1$&L0M& 6UwSHay.

U wmu hed) Q&Hemeunsd dwiues Qomenen Colsooiyyu 6Teail) 6Toa016001LL 2_ (1 6UIT6TT ).
L, STyehSHlenClSITenpinLu 6Te0016007LL LOMMILLI.

TG uLu 6Te0160TITeL iTihgy CGeMieUTs Sy, SHiwllichey (Ws01Ge1m Gervooriyiu 6TeoD
6To001600TLL 2_ (1 6UIT6TT gy .

V V V V

- V. Karthika.



> s emenl_Ll SKills-83 eTinsben og Qi Melnd g Nseyww Lingadaynday.
> 6liudpnenl Wl Communication Skills - & remould Qawil eeuadey NG LOS

2 LCIIMSLOMETSHTS Quninda.
> Training Qpmwu interesting S48 Qubimday.
> inbEmenl Ul 2 Lsn  Ueonmeniil hlgsimey  simdenenl Ul Feedback — SlemLms

2 SIS Heoi).
- Nithya K

> Supervisor eTeaiDMew 6Tullig Quymd Gevooiiyiu 61681 Ciiinay CldMeoonGL sor.

Qund Uinué &y Llllsg)eneSné Qubinday.

> Q@mAleoremudemlw sTullg. Gyned Codooniyiu 6Teoruy Qind Training eV Sy
Q& meenGLso1.

> @uwd Unyél O&eyw ADOULITETSHTS Qusnda.
- P. Subramaniyan.

A\

bTeol QHUILITS QU Ihirudenen CGibey QdMeoniGLsor. COUMEVUIILY 6Tind LTS 6TeueOMT Qlubnd
Gevoooryi 61601 ey QHMeoniGlsor. 6Tulhg UWS Golvonyi 6Tullig. LSHmonl My  6Teoniw
Qaitinay Cl&MoonGLsor. Qind LTiyé 6T6vleney LOIS LilllsgyenenSné @ usinday.

- K. Priyadharshini.

> [hirdel m@u_l 6LIG Wi a1l {60607 ¢hehjLU o LGWIM&LONS @@m@g.

> Workers- gamlLw, Sleundenag Mistakes eupnoew diyod eliiag €& Teusudiew, el
bLoaiUdiwein (& Tewedle CBMEed Ul (wuemm&en A&Seyw Ligadloynda.

> Supervisor eleailiiixg 2 0063 2_ooni6MLOITE CUTghen 2 imdbemew iDivgy OSTenen
UHG S

> TG ML UL HMenLnsHemen ML meUsdSiui Heoim).
- Mr. Subbu Raj

Yes, this training is very useful to me. It is useful to me and made me understand how to
behave as a good leader and how to speak with workers and higher authorities, how to handle
problems at work, how to plan the work, how | have behaved till day and how to behave in
future days.

- A. Ram Kumar.

> &6y HeoiMTHGEU 2 sn6nay.

> UWag)enen$né SlenL0indal.
- S. Karthikeyan.



2_ et SleoiL] 61601 mich Ullq.g;@u_l;!ngg]. 2_iudenl € (1b QUMM 6Teel LOGTIENG), 6Toor CoHITLILL, 6Teo
Body Language Sienesigenduyiu oMyl lenLiadeg. Houerenl hHilso €2un HeueDd LO6UTIGHEUITS
Beuenen. QulLITgy STvor €@y LO6THIGEITE LOMMDw|enGennee:. 6Too16dNIL 1w 2 o6 6O Fl60 SEUMMTEDT
Led 6L endimsenen bhifser @\6vni LOMuMlen Q&HMenGersor. - R. Boopathi.

The training programme gave experience and not mere gathering and learning.
How to handle the tailors and subordinates.
Easily achieve the target and goals.
Leadership qualities and identify my positive and negative thoughts.
- S. Kanniyappan.

YV VYV

This training identified my attitude and improved

Avoided the domination.

Learnt Leadership qualities.

Identified my Positives and Negatives and it was very useful.
Useful to mind cure.

Improved Communication skill

How we can achieve the goal and targets.

My mind re-molded.

VVVVVVVY

- K. Ranjith Kumar.

Quvd Liinué),
> eTeuGeomenuw Linm) Sieufay Henm, wemm €& Meusd (wigibda.
Communication LM Qdinbey Q&Meen GLsar.
6lnd gnwihlemeviliivy 6Tullig. HEMEVENLN 6Jiny bLiheQdMenen Gedsomiyiu 61601 AMline
Q& meonGLson.
LOme L b 6Tulhg CUeareey, bL ey Q&Menelgy 61601 AMlibgy ClHTeoniCL so1.
6TeGEV T LEMLLLI LO6TT [HleMEVEmLLILLL LyTithey Q& Tuo0(y AH6UNSEmae G Meuedl Cl&ITLyLLIgy
G0l LO6BIHlew 2 en616MS LISHlinay CldMenedey.
6TeuGEV TN WL LO6BTLL QUi ( CLIF M6l SHay.
Supervisor elsaDMeL 61601601 iGHegueDL U1 LIOm&ben 6Tullig. Sy QSMenelgy LOmLL
6TuLlig. L ibgy QdMenedgy LipM Lymipd .
Qund HeHwead e Lifod emesidbenen elullig. &LomemuLlay; 61681 Mlibey CHMeonGL sor.
> QeemuuenL s GUg heladai
> 6T 6me6N LAMM 6M6Uh ).
- T. Murugesan.

Y VvV

V V V V V

Y

» Ya Sir, some excellent ideas and planning are good.
» The visual effectiveness is very good. Easily understood. Usefulness for my life days.
» Mind computing and removing barriers of communication is very good. Keep it up.

- Prakash. N



Feedback of “"Supervisory Skills Development” Conducted on 24™ & 25" January
2015 at SRG Apparels Pvt Ltd

1 | Quality of the Training Program (Its content, Below Average Good Excellent

Sequencing & effectiveness Average
Nil Nil 5% 95%

2 | Was the Training Interesting and Gave you Below Average Good Excellent

Good Learning Average
Nil Nil 5% 95%

3 | Was The Participants Involvement Ensured Participants Partially Yes was Yes was
(were the participants encouraged to ask was notat | Ensured | done Well done
questions and express ideas. Did the trainer all involved _ _ Excellently

- . Nil Nil Nil 100%
take care to see all participants are attentive)

4 | Did the training program charge you, create Not at all Yes to an Yes a Yes
confidence in you in handling work and average Good Excellently
workers efficiently . level Impact

Nil Nil Nil 100%o

5 | How do you rate the trainer Below Average Good Excellent

Average
Nil Nil Nil 100%o

6 | How do you rate the subject knowledge of the Below Average Good Excellent
trainer AV?\;‘IT‘ge Nil 596 9594

Comments:

> Leadership LeooiMeni60 6Teoi601 61601631 SHOUILNSEN toltrUIhib0INe]1J60I 6T60ILIENG 260011

606U D11 Gl

> Leadership Ubooiooonedie 6Teoi6vl 6Te0i601 Gl&will Gelvoonpu 6Tsaillend SHiyLiichey

Q&MyedI.

> 6160y APHSHLAMET Y 116UNENG 2 vovilMendhl6ol 1.
> biuden  Q&Menied] examples 6TeweLOMGLO  6T60TenEn  bHeoiMMd  Liuwj  QUidadleu

Q& Muo160T |.

> eletiong Qind LOTHINLITEN UML) HleMLmeiu 6Tvoi HlemeuTaay LIMiadelieun6.

A\ 4

> @S0 (LEOLOTS 2 imdieih oLy, 61601ey HleUT S gieew QpmwL HeoiM.

- Mr. S. Suseenthiran

@& program heueo useful-Qy, Qubmday. 6TetTow Qay CHMUITS Quninday.




Y VY

VV V V V V V

bTeor @ind training 6UipdHeyl_sor 6TeoiGeaTTL character-83 LOMeyd) 6ui_GL sor.
e@suledMyy question-a@w €subledMyy example Q&M LHd MG, gy 6160aw useful
- %S Quonda.

Sl6un train Lsvorsooyis GUIMeny GUIMI g exdh6Miew60I60.

Quality- & Lhybl Ssoisgy BleMOL QG iTiphHHL_CL sor

Workers-83 LOMILIMEDSIIT Huwld eaal Ceusmev Cl&willeunsoiao) & Teoi6ulMi, ey
mbMsor follow LiseaiGmsor.

Qmuwu friendly-WIm& train Lisooi6uoni6oT M.

@ind meeting 6168Tenieh WOrk LOL_(HLOBLEV 6To0l EUMweneSHeniniu useful.

@e6un e2un (quation) SluLIMw FliiadH DTN 6160w Lingadlupadmey.

@ind Meeting-su 6T60TmE Lingorday:

Workers bl gnl_ GeUMEL Cl& LI &er 61631 Gl MeueVsa) L.

Worker / Manager 6éTulig. behave LisooiDgyso) C1&Tooi6vTMin.

NOT LABOUR ONLY EMPLOYEE.
- Mr. Rayhul Raja

bisoi QUuswGCUTay HeoiDMd ear_ L aodev CUE (wugliMey eooiy HenesiaGoheor.
AQuGUMey CUaGeleo:.
6160y 6To01601  HMEDLAGHen 2 en6ley), @EDMSBen  6Teni6d  6Teoiy  CGHinpey
Q& Meo0iGLsoi.
Body Language Lyl Q& widlsen LA&er SlgnemLOUITS @)k ind 6ol
616v1¢n) Body Language LiipMluyi SiMliney ClameoaiGLsor.
sl eTuGUMTgu S  Head Weight Quuoiw iGenesiu QUMyhey SHsor
e UenGalso CUarGedso. QuGLITay Slay &1 @60 Mincieneney).
Bbeor  LOwmenw GUenuGUMTey concentration Q&wil oM GLsoi. QuGLMgy
31HM6 SHlupadlen QHTenGedsor.
e GUTWON L& eTeonyy  Q&HiilledieusneD  L68IMeu  GHooi60TLLLINED) S jLul
MG QUeTHendull_(yenengy) (Qind UuTipSilieo GCUMgy).
&SMeLw SHMwibey Unddie Lsnesliadoyw. Qeay CuUTsaD SHeuuyden @6onGLObY
henLQUMMLOsL SerinuGLisor.
Qundlupiney Q& suepuGLIMey) C1Gemeund C&sudleoiGmeer 6TeoiM HLuLlicntMSILlieu.
6156w Lijerdemnesiden / @hloullingen 6Ts0iDMew Hladliw 2 imdhenen by Cesor.

- Mr. K. A. Manickam



@en bTen 6U6MY Supervisor- & Qupmwddivew QuGLiley dMear Supervisor Lyl HlemmLL
e Cl&MevniGLsor. 2 SMIWI Gl Workers-eng 6Tullig. S Subelay, SH6SHemL i
6Tulhg. GUeedgy 6Teony beoi Qg CHMeonGLsor. Hlsor Qnig Cinmgy CdToonl
6TbUGVIT TheuELEUILEMMU L, SIMETDgy) Labours-ae GG LyagiGelso. Qademnent heuev
QiG WIS 6N 61601 Gl&Meuedl Q&M yedeusn] (trainer) A&eyw UMTTL y&HlsaGMeoar.

- Mr. S. Sankar

Bbeor  @Quwd ULpfow UM oy UDSTgnd Q& weulliyGedser  6TsoiM
SHo0i6UNULIcENS 6Tooraa)en Uipgyeneay). @Qdsor cyi6Ow, bileor 6Teoiy C&MevedMS QNI
bMinden ASHSHOTHCEU CldimayCldmeonGL M. eTimdenae Qay Ndeyw LiLisoyenendHnd
@ upow. blsor 6Tiden SleM6TEUN FMuLITSeyw 6Tsar LOGILAMNNG HenOIeMILI 2 b e e
QemelioHCmsn. @Sy (usoy bHMudbsn  ENETIEUHI  6Toublesy enlll  [HELLOMS
QubdlupaefICoMu cTsaliend BHMusdGen ADKCHMu. Qe LD blindsi 6TinsHemnen
Supade QeTenGeoumu. bMmsbsn WITITEUS 2 uben OGNS Sewl ulliyed @ upindTeu
biuben  Sllley Q&u_rgu 61160611 mmmlgg;m Q&rrm@!hlm&ul. ﬁlm&ul Aiprd (MM
QUuLWGLITey BbMusben Qend UL uh bHeued QUNeSTLIGUITS CFUWsuLIyGEUTWw  6TooiiLy
Sinudehae 2 udliliehieasCmse. Thank you.
- Ms. S. Sangeetha

Quwd Lwnpé NGsyw beaDMd Qubnday. Qay Seyw Liisoyenednd Qusnday. Qind
LTy & wiceyw Uigodusndal. brden C&msuediLighnda 6l6ilaen QLI LOMUDHMS
Julpeodliiey. 6Tso LO6TLOMIBS HeaDienIL CQGnietinan COaTendHCmeso:.

- Ms. J. Mahalakshmi

2 judben  Trining 6160Imgnen HlemMIL LOMuDmGen GuLiyedligpoe. bilso @aeuenjngiu
eTuly Qubaigyedsy Qind ULnyfilicy Heueol Cdiine QHTewaGLso. Hiusbsn C1&Tsoi6oT
@euCleUMuL QUMIAMSILly HEDMIL Siadmusben Quyaeind. 6Too6wl HTGET LTadmud. oy
HT6TT uiLlgeoy HlemesiaSIGLL iud. Hsar Qenouenogyii 6Tully Qubibdeey Qdiieherdyins.
Sluumw Qevli 6Tulhg bLpeymdooyweoy Cdiiehorayms.. Hser L0 (H GeusHEViG bHTinsd
sTeuGeLMuL L @6l €@ub HeueL Leader—Y, bL hgyaigelind. Its very very useful program in

my Life.
- Ms. C. Poongothai



> @ind 2 b_Gen LDGerjiu LILlso)enendnd 2 enerey).

@euumleu Hisor Q&uIdH SHEULNBENEN 6TouEOML Fint GG wigy C&Menen CelsooigLu.

> Geauemev QFwmyw Chiodlsu €up boooileTd Gouemev Cdwigy SlsoiliTe LAlGey
UesonGedmyy  f6uUn  L06T6enG  SMULLyedM0w el GCeusmevsHener
whluti L ChJodleu hugpemL L order FnHILOMu (Lu1g oeuaCldTenGelsor.

> @euplen cyevw SIH& aiFIindenen Qdine CO&MeooiGL sor.

> @eaupMlsu CSILTSMSen aal Cldnina Cl&HMuooGL bor.
- Mr. B. Nelson

A\ 4

> Theu6L Lillsoyen6Mdnd @upimda. bilsor GouemeLILIsL heueL leader — Qb 2 SHOUILITS
Qubwd .

> Bbimesr example leader — 846 @Qwd Hlunsueiadive QusuGlsn & 6Id teams
6TeuGeomuyGLo  Sir.

> Sir b bewew friendly- WM training Q&Myodmd. WNMJujw @MDEUTS &

2_WneUns GUEemev. sTindbdHlLL @ uyadHm SHeuenm 2 65unipGCHmiw.
- Ms. K. Gunalakshmi

6Too16M6UTILI [biTsor 6TLILhg LOGTT HleMEVILIbY CoUmEL Q& wigy ClMooong ureRCMsn 6TeoilinS Lyl
M6UD e I_tenden. [bTser Heoongullldh 2 con6MLOWITET leader HOUSE oo yGCHTETEH
Quondey, Gwd LW WedMw. QuuigGul TGemeT QnLMOsw Hlidsn  SulLTG
QeWeuLHEHACHTLOM  6Toorwy ooy Qibgy  hiuden  indbeno ULTWE &0
LMFuLHHCMsa. Qind Lny&UTiesiTew 2 oooLOWITET gpuLNMEUEITS, HlueuTdadine
QUIngw 2 SaIGILONS QusuGLise.

- Mr. Ramasamy

6To0160681 LiipM) Qdiney CQdMenen (yuginday. 6TeoisgemL_LLI +, - LOMyMlen CldHMenenn LILIETS
Quonday. @GCH NG WyyLiqujin training CBMLnbey Q&M oe), CTIGENET EUENIIM
Hleneotan&HCMmeo. ‘BHlsor’ 6TooD) SEWIEUL EHEDMbey ‘BT’ 6TsaiD ClUMay HEOW EUibayLNENTLy.
6To0160)16ML_LLI SHEUUNSHEDN Slupend) Hewed [leader - Q& AuyGlUso. Thanking you Sir, again

thanking you.
- Ms. B. Jayapriya



YV V V V

6Too1601 6To01601 GlFuwilll Gevoonpyw, CFwillloonl Mey eleoiy Q&Myad Udeuden
SlyLEoLA.
2 e LM QUTuuenLOWIT C&Mewedl QdMpag Tipoe ClFTeo 6l OIEUinden
(L6010,
Qurrg,usmmemu_l SO uLhg sy, SHoo160ILndn60d SH6OL_uLlig amdey hen DTS
Sl dMoooiGL bor.

- Mr. V. Siva Kumar

@ind program 6168Ieniey 6Teoi EUMwELIBU How6D (Y601 CETTILMNENS GG Mooy EUinSey.
Qe 61681 en (e LAIBerjius heueLSHTSH Qbnd oy,
WiyLhg ujs @ing program Q& wigy Segyu.
61601 ¢h) SHEULLNGbN erlif.oSHTLL LLlLL &),
- Mr. Dinesh

@ training program, 6TsaiemenGIL 6168 SO udbuLlyodliliay.
6160l LiGoonLImemuLuw 6Tulhg CUECOIwnwmWw 61681 arepSLONS CGmilliMay, Ll
Quoibd e @so @ueOw Qind LGNS SEHnntlSitinGeeo.
@ind LMHin €@y beuev auMuuemL Management Wupliqujw SJCEUssonyCIL0s0Ly LAS
SMwenLowjLso1 CHL (HaCloMen&HGmesor.
vl @dlew eagle video program LG Lng.oday. headl. UMTwd 6Tl sor.

- Mr. S. Prabhu

D&ey Useful - Q8 Qubimday.
@e6un e S trainer

Qind aUMLILEDL SleMied 6Teor BliLneesTandlive bHeoi M.
- Mr. C. Babu

= This program is a very medical miracle & gave me very interesting change
in me.
= He is a very excellent trainer.
» This program gave me confidence & motivation to me.
In this program | really learnt well.
- Mr. D. Sivagesh

He is a excellent trainer

This program is really nice and enjoyed well. This program is very useful to
me to carry my job & life.

This program gave me a confidence & motivation and knowledge to me.

This program very very interesting & gave me a good learning.
- Mr. R. Dinesh Kumar.



A\ 4

A\

YV V. V V VY

YV V V VY

YV V V V

@i Program LAlGeyws Interesting - Q& Qubinday.
sT6vengent (HleMMIL LOMuM NG eJiLliyadliia.
6To016068T Qvoregy QLOELCHIMIen CdMenen Qind QUL LDGsiy LilllsoyenendHnd
Qubd .
6To0160)60)L_LLI QILIMuyLILi&en 6Too1601 6TsaiLlENS SlDlingy G MeonGL sor.
Qi auuLiue UiDe 61sa Slsooyen(LiéDMILiivy LOMuMWw @bty 6161 61601601 MU
oD (Y uju.
Blind Ly, 6Tsar Q&M QUMaeNSHIL e HleMMIL LOMUM:NS 6JiuLiyeSluysnornay.
2 L soi LIGoofipnLieun&edilw 6Tl L tbey CloTenedey eTsony SinCloHmeonGL so.
6Toor60TIL_ L1 2_eTi6YT HEUILNSHEMEN [hTsar IheoiDTS Qinney CHTeonGL sor.
6T60160)1671 621 SHs0IGU UL SHEMIL 6J1ULIL e Slujsneney.
2 6L eoiedi i P& QLS eTIRd kL o CHEMEL.
- Mr. M. Praveen

6Too16M60T (L (y6MLOUITS LOMuMILL Iey.

61601y Sliped CanyMloe oMy CRMEu &M Hilso.

@Qind Qovoiy HTenw LillsgyenebTd Qninda.

B Co Gumeu 6TeueL GLOsu APISHMNSELmELL training L oG ey
- Mr. S. Ramesh

Qv training LN1& heueLSHNS Q(bIbD .

61601 ey HMemLneniLl Gloeyw Q6T CldMenen Geloooiyiu 6TooiiL 2 68Tl iey).
sTiiden GG RS eEma@ ey (oL ).

blogy Hupeustiadey  iMesiag CSTHOMaMISELsE@Ww training  l6Mo:d
Geuvooi L.

Aattral Management LA1& QhiuMew 2 6ML_ Ly,
- Mr. Subramanian

The training program is excellent.
The training program charged me and raised my confidence level.
- Mr. K. Baskar



for Best Cast IT Ltd., on 30" November, 2015.

Feedback of our one day training on “Supervisory Skills Development” conducted

1 | Quality of the training Program Below Average Good Excellent
(Its content, sequencing, effectiveness) Average
Nil
Nil 75% 25%
2 | Was the Training Interesting and Gave Below Average Good Excellent
you Good Learning Average
62.5% 37.5%
Nil Nil
3 | Was The Participants Involvement Participants Participants | Yes was done Yes was
Ensured (were the participants was not at all | was not at Well done
encouraged to ask questions and express involved all involved Excellently
ideas. Did the trainer take care to see all
participants are attentive) Nil Nil 62.5%0 37.5%
4 | Did the training program charge you; Not at all Yes to an Yes a Good Yes
create confidence and motivation in you. average Impact Excellently
Have you understood and learned the level
right Supervisory Skills . )
Nil Nil 37.5% 62.5%
5 | How do you rate the trainer Below Average Good Excellent
Average
Nil Nil 62.5% 37.5%
6 | How do you rate the subject knowledge of Below Average Good Excellent
the trainer Average
Nil 12.5% 87.5%
Nil
Comments:

This training is a stepping stone to well improve my company & myself and also take this

company continuously in development path (Translated from Tamil). — Mr. Jaya Prakash.

This training has given me knowledge on supervisory skills, how to motivate & how to work as a
team. | was impressed in “Lateral thinking”. — S. Prem Kumar.

The training was much useful to me. In my company, regarding union problem was clearly
informed to me. Very useful training. Please arrange this training to all Management team for
solving the problem and all together move forward to achieve our goal. — C. Sathish Kumar.




Yes, | have understood the importance of supervisory skills development. | will improve the
quality of the system of the company and | will reduce the rejection of the component. This
training was very useful for us. — Eswaramoorthy P.

Very good training for me. Very useful. All informations were very useful to me. — A. Mohan.

Good & | have gained knowledge. — A. Kumar.

Yes, this training was super. My skills & knowledge improved excellently. — K. Vimal Kumar.

>

I learnt very much about quality & how to bring quality improvements.
» The most useful training for Quality & Supervisors.

— A. Sasi Kumar

Feedback of In-House training on "Supervisory Skills Development” conducted for VV
Minerals, Tuticorin on 18" July, 2016. (Batch — 1)

Quiality of the Training Program Below Average Good Excellent
(Its content, Sequencing & effectiveness Average
Nil Nil 81% 19%
Was the Training Interesting and Gave you Below Average Good Excellent
Good Learning Average
Nil Nil 71% 29%
Was The Participants Involvement Ensured Participants Partially Yes was Yes was
(were the participants encouraged to ask was not at Ensured done Well done
questions and express ideas. Did the trainer all involved Excellently
take care to see all participants are attentive) Nil Nil 71% 29%
Did the training program charge you, create Not at all Yes to an Yes a Yes
confidence in you. Have you understood and Nil average Good Excellently
learned the right Supervisory Skills level Impact
Nil 86% 14%
How do you rate the trainer Below Average Good Excellent
Average
Nil Nil 67% 33%
How do you rate the subject knowledge of the Below Average Good Excellent
trainer Average
Nil Nil 67% 33%

Comments:

Although I have attended the same supervisory skills training program earlier, this training was
conducted differently with some uniqueness, driving home the point. | have gained lot of
information on supervision, communication and general topics affect our routine life.

- Mr. K. S. Shashivarnam




» Discovering participants plus (+) & Minus (-) points in the Discovery yourself
game is good.
» Way of training is different and the trainer is sincere and strict.
- Mr. Kasiviswanathan

» The training programme was very well.
» The trainer has the best knowledge about the subject.
- Mr. A. Chandra Sekar.

I like your explanation in tamil and also presentation word tamil & English. - Mr. P. Muthumari

@ind training programme [heoiDMd® @ ubibdey. - Mr. S. Kanthiah

This training is useful for work related tasks and improves my knowledge. - Mr. S. Nagarajan

example story Q&Meneulgy  LA&eyw

©W ueaTdodlen  GUTy  Sligodig
g evdlupibdey.- Mr. P. Bala Murugan

Autocratic, Bureaucratic, Democratic. Charismatic & Laissez faire leadership Qp&lieyMleor
LIV Mool QI’DGU)LDU_IITGU[ supervision Lsooi6001 (Luwgujul  6TeoiLléhd Q@lﬁwgd:
G1&MeonGLs0ol. — Name not Written.

Feedback of In-House training on "Supervisory Skills Development” conducted for VV
Minerals, Tuticorin on 19" July, 2016. (Batch — 2)

Quality of the Training Program Below Average Good Excellent
(Its content, Sequencing & effectiveness Average

Nil Nil 90% 10%
Was the Training Interesting and Gave you Below Average Good Excellent
Good Learning Average

Nil Nil 85% 15%
Was The Participants Involvement Ensured Participants Partially Yes was Yes was
(were the participants encouraged to ask was not at Ensured done Well done
questions and express ideas. Did the trainer all involved Excellently
take care to see all participants are attentive) Nil Nil 65%0 35%
Did the training program charge you, create Not at all Yes to an Yes a Yes
confidence in you. Have you understood and Nil average Good Excellently
learned the right Supervisory Skills level Impact

Nil 70% 30%




5 | How do you rate the trainer Below Average Good Excellent
Average
Nil Nil 50% 50%
6 | How do you rate the subject knowledge of the Below Average Good Excellent
trainer Average
Nil Nil 60% 40%

Comments:

Sowd emDlieu Unpd Slemag e0d Uil gdeu CFWsuLliyod ey,
Cuumienel Smeneot  euemiogy Cdmenem QFwidev LS  Fnllmesr  Llipsl.
[beoiiL). - Mr. P. Muthulingam

Through this training | understood my drawbacks and | am sure | will change myself.
- Mr. P. Gangatharan

» Best training programme.
» Confident level is high now.
- Mr. N. Subbiah

» The training programme was very interesting.
» Improved smooth management.
» Training changed our body language.
» Learnt how to communicate effectively.
- Name not written

@& EN6TTng) 6Tullg C&FWeulliyelgy 6Teonpi SHWSHTES QLT (IH6M 6N L

QaMog alimneuTndleionw beoig Lingadlusbda.
- Mr. D. Robert

» Supervisory skills training programme was good.
» | can do it better and give training to my subordinates.
- Mr. R. Esakiappan

@uwd UwnpSliiev UngCuiymey W& ADuLTd Quomday. @H0lupmey Hdlgy
Sy @upwdiev  bieor  LOMUNICSTendICMeor.  LWInu&  HMeOw  @lsorsy

31H&LMS QubindMev HeoiDNdH @upo@Lu.
- T. Ganeshmoorthi



-  R. Subatheeshkumar

Quuuinpd NGeyw Ulleoyenednd  Qupindey.  Sovongullid 6160 enigen
LMUDoMNSG  Sibden. Qoorsgw  LLy&luTisor
beoiDMd® Qupoiw.

> SHE0eLENLOLLIIn 6UMSHGbN LOGey S(HEOLOUITS 2_bn6Ygy).

> Very useful training session.
- A. Arumugam

N&eyws beoiDT& Qubivdey.

- C. Bala Murugan

- K. V. Jegateesh

¢eUb

BTSN  AHHSHLLIHHIH 6 MU

The trainer explained all the points in local language. So it was very useful to all participants to
understand. Thank you.

Feedback of In-House training on “"Supervisory Skills Development” conducted for VV
Minerals, Tuticorin on 20" July, 2016. (Batch — 3)

Quality of the Training Program Below Average Good Excellent
(Its content, Sequencing & effectiveness Average

Nil Nil 81% 19%
Was the Training Interesting and Gave you Below Average Good Excellent
Good Learning Average

Nil Nil 69% 31%
Was The Participants Involvement Ensured Participants Partially Yes was Yes was
(were the participants encouraged to ask was not at Ensured done Well done
questions and express ideas. Did the trainer all involved Excellently
take care to see all participants are attentive) Nil Nil 94% 6%
Did the training program charge you, create Not at all Yes to an Yes a Yes
confidence in you. Have you understood and average Good Excellently
learned the right Supervisory Skills level Impact

Nil Nil 62% 38%
How do you rate the trainer Below Average Good Excellent

Average

Nil Nil 69% 31%
How do you rate the subject knowledge of the Below Average Good Excellent
trainer Average

Nil Nil 56% 44%




Comments:

> Quwd Lwé alguy beodmée Qubibda.
» (Games super.
» Leadership motivation super.

- M. Ganesh Kumar

6T60160)J60)L_UI Minus (-) points-&3 blTeol (LIHEDLOUITS 6D ehl, bTeol 6Te0is0)6ML LI
%@mmgammm G)JGYlllgjgqua:IThn(za_lﬁul. - T. Manikandan

| feel very happy in this training programme because the trainer has very good knowledge, also
he is well said in understanding with details and giving us very nice learning. We want our
management give more training by this trainer. Mr. Ashish Sir, special thanks for you, for this
trainer. Thanking you. - R. Vivekananth

Feedback of In-House training on "Supervisory Skills Development” conducted for VV
Minerals, Tuticorin on 21° July, 2016. (Batch — 4)

1 | Quality of the Training Program Below Average Good Excellent

(Its content, Sequencing & effectiveness Average
Nil Nil 70% 30%

2 | Was the Training Interesting and Gave you Below Average Good Excellent

Good Learning Average
Nil Nil 60%0 40%

3 | Was The Participants Involvement Ensured Participants Partially Yes was Yes was
(were the participants encouraged to ask was not at Ensured done Well done
questions and express ideas. Did the trainer all involved Excellently
take care to see all participants are attentive) Nil Nil 50% 50%b
Did the training program charge you, create Not at all Yes to an Yes a Yes
confidence in you. Have you understood and Nil average Good Excellently
learned the right Supervisory Skills level Impact

Nil 65%0 35%
How do you rate the trainer Below Average Good Excellent
Average
Nil Nil 60%0 40%
How do you rate the subject knowledge of the Below Average Good Excellent
trainer Average
Nil Nil 50% 50%

Comments:

- D. Vijaya Lakshmi

The training programme is good and the trainer shared lots of his experience to uplift us.




This training programme is good for me.

I learnt many more things.

I understood my problems. Now I'm feeling good.
- E. Esakkiammal

Y V V

> Leadership presentation was clearly understood, information was given through
examples / case studies.
> Video presentation clearly traveling with us.
» Photo for explaining personality was impressive.
- George Selvaraj

ool LMl Sidlivey CdMenenw UMb @Qubindey.
- M. Indhumathy

The training programme is very useful for any situation in future.
- N. Ramalakshmi

The training was excellent and the trainer delivered all the details about the users request
within short span of time. Time can be allotted properly according to the agenda. The
video about eagle was very excellent. For your kind information, | have attended many
programs and this video made an impact.

- M. Anushya Shyamala

Your training is good sir.
- P. Senthil kumaran

> Very nice training.
» My positive & negative points discovery by your game is useful for me.
- J. Lincy Angela

Overall training is good. Content good. Discover game, knowing positive & negative points was
excellent and new.
- M. Bavani Lakshmi

The trainer was very talented person. Leadership topic was explained very good. | learned about

the topic so much.
- J. Jeyapratha Roselin

Your training is very important for our work.
- Name not written

The training programme is very useful for me and I will implement.
- S. Maheswaran



@ind training program 6168l en(ey, SSMedy) €oun leader SleueVgy €L  supervisor
6Ly blLend Gedvoonyws  6Teoillgy  LhpMl  euneund  G&meveouiiL ey @y
SlM6Ueren supervisor-ail GHEMEUIIMETey. - M. Kesari

The training is useful.
- G. S. A. K. Sundari Gandhi

We all enjoyed this training and | learned about leadership and supervisory. Then the final game
finding positive and negative of personality (Discover Yourself Game) was very nice and
excellent.

- J. Santhya

Supervising 6Tulhg  G&dwiedgy 0L yLileweOMNew  work execution LM  LAlde
QaemeUTdHeyws,  C1OMEMLOWITS Ll CldMenenuligllinéd  emnde.  Qind
Uwhp&ludieor 6o 6TenigdlMeL  (emLOWITS  @Qend  GouemevILIipyiL,

©Wlodleyi bEOL EDULILOS (Wiigujuw.
- A. Manikandan

Very good training sir. Little strict, but nice sir. Very very nice trainer. Thank god to have met
such wonderful trainer.
- Name not written.

We are proud to share with you that NO FEEDBACK of our trainings FALLS
LESS THAN EXCELLENT AND GOOD



